
ARTICLE X
SAFETY CONDITIONS OF EMPLOYMENT/MEDICAL PROCEDURES

A. Whenever a unit member is attacked, assaulted, or menaced by a pupil, it shall 
be the duty of that member, and the duty of any person under whose direction or supervision 
such unit member is assigned in the District who has knowledge of the incident, to promptly 
report the incident to the appropriate law enforcement authorities of the county or city in 
which the incident occurred.

B. Unit  members may use reasonable lawful force under the circumstances in 
order to defend themselves against an assault or battery which occurs within the scope of 
employment.  The unit member shall report in writing any such incident to the immediate 
supervisor within a 24-hour period.  The immediate supervisor shall provide the unit member 
periodic reports of any corrective action taken to remedy the circumstances surrounding the 
incident.

C. The District has not and does not require unit members to perform medical 
procedures, toileting, and/or pushing of wheelchairs of students.

D. Unit members shall not be asked, but may choose to volunteer to be trained to 
perform medical  procedures on students,  toileting,  and/or pushing wheelchairs.   The unit 
member who performs such tasks does so without setting precedent or causing prejudice to 
future negotiations.

19

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

1


